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State and federal laws require public school districts to release report cards to the public each year.
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Limited-English-proficient students are those students eligible for transitional bilingual programs.
Mobility rate is based on the number of times students enroll in or leave a school during the school year.
Chronic truants are students who are absent from school without valid cause for 18 or more of the last 180 
school days. 

Low-income students come from families receiving public aid; live in 
institutions for neglected or delinquent children; are supported in foster homes 
with public funds; or are eligible to receive free or reduced-price lunches. 

STAFF-TO-STUDENT RATIOSAVERAGE CLASS SIZE (as of the first school day in May)PARENTAL CONTACT*

Grade
1

Grade
3

Grade
6

Grade
8

High
School

Pupil-
Administrator

Pupil-
Certified

Staff

Pupil-
Teacher

Secondary

Pupil-
Teacher

ElementaryPercent

  School

  District

  State

 

2
0
0
4

Grade
K

* Parental contact includes parent-teacher conferences, parental visits to school, school visits to home, telephone conversations, and written correspondence. 
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TEACHER  INFORMATION ( Continued )

14.5 34.4 65.6 0.7 0.0

13.8 51.3 48.6 1.7 1.8

6.3 0.0

SCHOOL DISTRICT FINANCES

Some teacher/administrator data are not collected at the school level.

Salaries and counts of staff are summed 
across a district based on the percentage of 
time that each individual is employed as a 
teacher or an administrator and may or may 
not reflect the actual paid salaries for the 
district. 

TEACHER/ADMINISTRATOR SALARIES (Full-Time Equivalents)

Average Teacher Salary Average Administrator Salary

State

District

$0

$20,000

$40,000

$60,000

$80,000

$100,000

$120,000

$54,659 $54,446

$112,551

$93,976

EXPENDITURE BY FUNCTION 2002-03 (Percentages)

0.0

5.0

10.0

15.0

20.0

25.0

30.0

35.0

40.0

45.0

50.0 46.7 46.1

2.7 2.6

30.9 31.6

19.7 19.7

Instruction General 
Administration

Supporting 
Services

Other 
Expenditures

District

State



HAWTHORN KINDERGARTEN OAKSON CMPS 334-049-0730-04-2006

REVENUE BY SOURCE 2002-03
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OTHER FINANCIAL INDICATORS

2001 Equalized Assessed 
Valuation
per Pupil

2002-03 Operating 
Expenditure

per Pupil

2002-03 Instructional Expenditure
per Pupil

  State

  District

** Due to the way Illinois school districts are configured, state averages for equalized assessed valuation per pupil and total school tax rate per $100 are not provided.
Equalized assessed valuation includes all computed property values upon which a district's local tax rate is calculated.
Total school tax rate is a district's total tax rate as it appears on local property tax bills.
Instructional expenditure per pupil includes the direct costs of teaching pupils or the interaction between teachers and pupils.
Operating expenditure per pupil  includes the gross operating cost of a school district excluding summer school, adult education, bond principal retired, and capital expenditures.  

** **

$260,106 3.29
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per $100

$4,863 

$5,022 
$8,598 
$8,482 



HAWTHORN KINDERGARTEN OAKSON CMPS 434-049-0730-04-2006

This is the final section of the school report card in which your school and district provide information below on areas of success 
and areas for planned improvement based on your school's improvement plan.
(For report cards disseminated electronically, this information may be provided in a separate document due to differences in the 
software used.  If you are unable to locate this document, please contact your local school or district office.)

PLANNED IMPROVEMENT FOR THE SCHOOL AND DISTRICT



                                   PLANNED IMPROVEMENT FOR OUR SCHOOLS AND DISTRICT

Guiding Beliefs: We believe that:

1. Education begins at home and that the relationship between family and school must be
continuously nurtured.

2. Embracing changes, intelligent risk-taking; and shared decision-making create a catalyst for
improvement.

3. The community shares accountability for the success of every child.
4. A differentiated curriculum allows students to reach high standards.
5. Inspiring a life-long ambition for learning enables students to become productive citizens.

Mission Statement:  Hawthorn District 73 is united in achieving academic excellence. We believe in
“Learning for all… whatever it takes.”

Vision Statement: Hawthorn District 73 is dedicated to meeting the academic, social, physical, and
emotional needs of every child.  We support an atmosphere that fosters and values individual talents.
Our guiding belief is that all children will succeed.  With that in mind, our vision is the following.

By June 2010, all Hawthorn District 73 students will demonstrate proficiency in reading, language
arts/writing and mathematics.  Student proficiency will be demonstrated by: 1) achieving/attaining a
designation of meets or exceeds on the Illinois Standards Achievement Test (ISAT) or Illinois Measure of
Annual Growth in English (IMAGE); and/or 2) achieving/attaining typical growth on the NWEA Measures
of Academic Progress (MAP) tests in reading and math (Grades 2-8) or attaining expected growth on the
Dynamic Indicator of Basic Early Literacy Skills (DIBELS) in grades K-1 and an average score of at least
“4” in writing on the District’s 6-Traits Writing rubric (Grades K-8); and/or 3) achieving/attaining expected
individual improvement on instructionally supportive assessments; i.e., common assessments,
performance tasks and authentic assessments in the student’s individual portfolio or individual education
plan.

Power Standard(s)/Goal(s):
We will…

1. develop, improve, and refine a clear and consistent curriculum (power standards/ safety net
curriculum), instructionally supportive assessments, and instructional practices that are aligned with
the State Standards and promote student success in achieving these standards.

2. develop implementation plans in which objectives and strategies to achieve the vision are clearly
articulated.

3. provide professional development that is focused on student learning consistent with the district
vision and goals.

4. utilize assessment and other data to achieve the vision.
5. design and manage operational procedures to maximize opportunities for successful learning.
6. use knowledge of learning, teaching, and student development to inform management decisions.
7. seek out effective means of engaging the entire district school community in all aspects of the

educational process.
8. engage in activities that inspire others to higher levels of performance using a variety of current and

emergent technologies.


